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Producer : Linhai Jinnuo Craftwork Co., Ltd .
DBID : 367396 and Audit Id : 202810 Audit Date : 06/01/2021 amforl BSCI

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Linhai Jinnuo Craftwork Co., Ltd

DBID : 367396 and Audit Id : 202810
Audit Type : Full Audit

Audit Date : 06/01/2021

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

Linhai Jinnuo Craftwork Co., Ltd

DBID number : 367396
Audit ID : 202810
Address : No0.1199, Huifeng South Road, Jiangnan District, Linhai, Taizhou
Province : Zhejiang Country : China
Management Representative : Chaohui Wang
Contact person: Chaohui Wang Sector : Non-Food
Industry Type : Accessories Product group : Arts, crafts and needlework
Product Type : Christmas ball
.
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Producer : Linhai Jinnuo Craftwork Co., Ltd -
DBID : 367396 and Audit Id : 202810 Audit Date : 06/01/2021 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 06/01/2022

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

e A A A ATl oW A A A A A A A

Executive summary of audit report

1. Auditor: Ation Lin, RA, registration number: 21701895)

2. The address in business license in Chinese was “WiiL4 & M 7 I iV R 4718 F /% 11995

3. Total 8 buildings were located at the boundary wall. All buildings belonged to Zhejiang XX New Energy Tech. Co., Ltd.

The auditee rented parts of 1st and 2nd floor of one 6-storey building used as office and dormitory; half parts of 1st floor of No.1, 2 building (total 2-storey)
used as production; the whole 2nd floor of No.1, 2 building used as warehouse; the whole No.3 building used as production workshop and warehouse.
Other buildings were used by other factories which produced plastic ball, outdoor furniture, solar parts, motor parts and etc.

4. The auditee had independent business license and employees. Verified from site observation, document review, and management and worker interview,
the auditee didn’t share the employees with other units. The auditee chased plastic ball from Taizhou XX Plastic Co., Ltd. (B factory) which rented half pars
of 1st floor of No.1 building. The purchase order and invoice were provided for review. B factory also provided plastic balls to other client. The auditee did
not have business with other factories.

5. The total building area used by auditee was about 27,000 square meters. The main product manufactured by the facility was Christmas ball. The main
production processes were listed as follows: painting and vacuum coating, dyeing, assembly and package.

6. Apr. to Sep. was peak season for the auditee. About 40% painting and vacuum coating, dyeing production lines were not running due to the audit was
conducted in slack season. No sub-contracted labor was found during audit. No production process was sub-contracted. All workers were directly hired by
the auditee. The auditee was cooperative during audit, factory management let auditor do worker interview and take photos, agreed with findings. The
security guards belonged to landlord.

7. There was no agency used by the auditee, which made the agency labour contract not applicable. No contractor was used, which made contractor
license not applicable. There was no collective bargaining agreement used by the auditee, which made the collective bargaining agreement not applicable.
Factory did not provide Comprehensive Working Hours System Approval during audit, which made the Comprehensive Working Hours System Approval
not applicable.
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Producer :

Audit Type : Full Audit

Linhai Jinnuo Craftwork Co., Ltd
DBID : 367396 and Audit Id : 202810

Audit Date : 06/01/2021

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Linhai Jinnuo Craftwork Co., Ltd

Legal status :

Limited company

Local Name : kT E&E T RERAR Year in which the auditee was founded : 2003
(913310827549082850)
Address : No.1199, Huifeng South Road, Jiangnan Contact person (please select) : Chaohui Wang
District, Linhai,
Province : Zhejiang Contact's Email : 827479627@qqg.com
City : Taizhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : www.tzjinnuo.com
GPS coordinates : N 28°47°34” E 121°7°57” Total turnover (in Euros) : 2200000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Accessories Of which domestic market % : 0.00

If other, please specify :

Production volume :

18000000 pcs per year

Product Group : Arts, crafts and needlework Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Christmas ball
Auditee's employment structure at the time of the audit
Total number of workers : 39 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 21 18
Temporary workers 0 0
In management positions 2 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 13 1
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 21 18
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Linhai Jinnuo Craftwork Co., Ltd

-
DBID : 367396 and Audit Id : 202810 Audit Date : 06/01/2021 a mfo " @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 202810] Audit Date: 06/01/2021 PA Score: D Deadline date:30/12/2021

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Social responsibility policy and procedure were issued. Vice GM / Chaohui Wang was responsible for the amfori BSCI social requirements. The
internal audit and management review of social responsibility review was conducted in Dec. 2020. The factory established procedure to monitor
its main suppliers' social performance, and communicated amfori BSCI COC and TOI to main suppliers. The main suppliers were plastic balls,
packing material and etc. Related assessment records were provided for review. The auditee established workforce planning procedure, but was
not implemented effectively.
Ak RS T AR S SUEBCR AR OO Bl 22 PR E I 47 Sramfori BSCIHE 2 5TAE2EK . M AEIFAlifT 245 T amfori BSCIFICOCHITOL. filbt
SPE N AE B PP 72020412 H it A7 . L) /S 1 R RN AL 2 TUE R P, I Kamfori BSCI COCHITONE S H R R AR . F 2k
MR ELER, WA, MHRVEAICRILAEE B ST PRI T, EARE AT

1.1 - The auditee established the amfori BSCI document system, but the system was not implemented effectively: - Through management interview,
There were issues on working hours, benefit etc. But effective way to solve the problems was not established by the company. -Through worker
representative interview; The management claimed that they arranged overtime based on the order. The workers were willing to earn more
money through overtime.
W %75 5L 1 amfori BSCISCHHA R, (HZfARIFARABIAT. B EEF BTk, L) fELR ., ARFIET7 AR, (DA RS 0
SRAR DR IX L i) . - R R Al AT TR T R 22 SR B . 3 TR R B £ 4R

1.4 - The factory established production capacity evaluation procedure, but did not evaluate its workforce capacity effectively. The production plan only
followed the order and there was no overtime control system implemented, and workers were not clear about the overtime control plan, which
leads the workers overtime working hour exceed 36 hours per month for mostly months.

L /ST P REVMEAR S, AR ARSI REBEAT A RATA, L) B ZHEOURYE T AR L, RIEMIEEE RS, HRTANEEL KA A mIE
TR, CAET R A B 7R 25 K E 4 H i 36 /M o

Remarks from Auditee:
NONE

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 202810] Audit Date: 06/01/2021 PA Score: A Deadline date;

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The worker representatives were elected by workers freely in Jan. 2020. The auditee had defined the long term goals to protect workers
according to amfori BSCI Code of Conduct. There were freely-elected worker representatives, who met and communicated with management at
least 4 times per year. An annual training plan was established. Training record on health, safety, work rule and working skills which provided for
employees were documented.
TAMRFEAE202041 H i T B $e=A: . Z A% 7 S8 T amfori BSCIAT ~r U, #5744 R TR BAR. T A H g2 TARE, 7
TUME HZ AR B D B4R VSRRV Al R TR 24, TAEMNA AR REREAT 1301, HOE 7 Hlid .

Remarks from Auditee:
NONE

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 202810] Audit Date: 06/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The worker representatives were freely elected by workers. No collective bargain agreement was concluded between the factory and workers,

but the factory did not prevent workers from bargaining for the agreement.
T kMR TRtz 7R LAR. diodfed, L) A LREARRA, LT AR R R T R REA L) %RA .

Remarks from Auditee:
NONE
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Producer : Linhai Jinnuo Craftwork Co., Ltd

-
DBID : 367396 and Audit Id : 202810 Audit Date : 06/01/2021 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 202810] Audit Date: 06/01/2021 PA Score: A Deadline date;

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The worker claimed that no discrimination in the factory, workers came from different provinces of China. During worker interviews, it was found
that there was no unequal, abuse, unusual disciplinary practices, and there were no preference on the religion, origin, political affiliation or age,
gender or social background.
ATHT BREEM, TAKREHEGARGE M. ERTHRE, GTRBFERITEELE, BAEAPE, Eff, AFEnastssy, Hig
AXNFH Y, BURIRDIBEERE, TR Bk 2 5 R .

Remarks from Auditee:
NONE

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 202810] Audit Date: 06/01/2021 PA Score: A Deadline date:30/12/2021

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
In Employee Handbook, paid annual leave, statutory holiday, sick leave, marriage leave, maternity leave and funeral leave were defined. Payrolls
of 7 samples from Dec. 2019 to Nov. 2020 were reviewed randomly. The local minimum standard set at RMB1800 per month equivalent to
RMB10.34 per hour (1800/21.75/8) after 1 Dec. 2017. Wage was calculated by monthly rate for office staffs, and the minimum wage paid by
factory to worker was RMB 3000 per month. Wage was calculated by hourly rate for production staffs, and the minimum wage paid by factory to
worker was RMB 14 per hour. 150% & 200% 300% of normal rate for overtime on regular weekdays, rest days and statutory holidays
respectively. The payment cycle was natural month. Wage was paid by cash before 20th of the following month. The pay slip was provided to
workers.
AV AE 5 TR M HE T R E AR R B R E S R SR PR EER. 74 T AN20194E12 5 2 20204R11 A i) TR C RN E . 4
ik 5E AR T AE20174E12 H 1 H S 9 AR 1180076/ H, AH24F10.3456// (1800/21.75/8) o VA IpA S A TA% H#it 5, HApA %G
TR T 59300070/ H o A& 477 1 A THer #iih 50, HAhA = 0 LINEAR T % 1470/ . RTAEIES H, /RS FRNEER H fn st
S AR FIEH TR 1150%, 200%F1300%. LHREASFANNAKRA . 2 TRE T A200 LIRS AME T TREZRME R T.

5.5-  Not all workers were provided with social insurance. There were total 39 employees hired at the factory during audit date, no employee was
retired, no employees were new hired after Dec. 2020 and no employee was resigned since Dec. 2020, so the factory should provide social
insurance to 39 employees in Dec. 2020. The factory provided social insurance receipts from Jan. 2020 to Dec. 2020 for review, through
reviewing the social insurance receipts and social insurance online system verifying, 12 employees were not provided with retirement insurance
and medical insurance, unemployment insurance, child-bearing insurance in Dec. 2020. All workers were provided with work-related injury
insurance. The workers who did not participate in social insurance stated that they did not want to participate in social insurance because they
had participated in local rural medical insurance. Reference law: Social Insurance Law of the People’s Republic of China, Article 10, 23, 33, 44,
53. (Remark: the retiree hired to work again could not participate in social insurance in local; the factory did not collect the relevant documents
about workers participated in local rural medical insurance). Social insurance for 3 persons who were relatives of boss were paid in social
insurance account of the auditee.

ARFTH W TR T AR — SR 7394 T, RABRMERIE R T, 20204123 J5RAHHE R T, 20204E12 A 584 R TER.
PRI T R1Z7E20204E12 H 3944 bt THAEAE ARG . o) #2444 1720204201 H 20204212 H iUt LR FEUEME B %, ARG AL CRATIEAALRIEL R G50
iE, 7E20204E12H, T R&124 R TRETRE, 7. Rlb. EHRK. B & THRERE TORK . RSMALRE 0 TR E SN
HEORKE, BOMAICE 2N T MR GRS IR .. S EEM: (R NRILAE SR 5810, 23, 33, 44, 53%. (4#it:
LR IR IREE N SIS RE T SN PR T RIS R T2 A R AT S AR BT RIS AR R SR o 34 BRI EETE R W A 7 (AL IR R %
H,

Remarks from Auditee:
NONE
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Producer : Linhai Jinnuo Craftwork Co., Ltd

-
DBID : 367396 and Audit Id : 202810 Audit Date : 06/01/2021 a mfo " @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 202810] Audit Date: 06/01/2021 PA Score: D Deadline date:30/12/2021

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Factory did not provide Comprehensive Working Hours System Approval during audit. Finger print recording system was used to record each
IN/OUT time. Normal working time was as below for all workers: 07:30-11:30, 12:30-16:30, overtime: 18:00-20:00. Attendance records from 1
Dec. 2019 to audit day were reviewed. The sampled recorder showed the maximum 2 hours overtime per day, 16 hours overtime per week, 62
hours overtime per month. Employees said that they did not work overtime on Sundays and statutory holidays and all sampled employees
worked consecutively 6 days in maximum per week. All of them represented that they worked overtime based on their own will and they could
refuse to work overtime without any punishment.
TJ s IR A SR AR A T . FREURG Tk it L BN BERTR] . T A TAYIER RPERIR]: 07:30-11:30, 12:30-16:30, Jn#E: 18:00-
20:00, AFRAET H20195E12 91 H 2= A7 AR MFZEHC R AL A . Frabibue A5 8eh, ok FINBERS 12/, FIMBE16/4 e, A nBEe2/h,
SR TR TEFE FRNE @ AT FINEE, e 03 AR i 2 8 TARG K . Fr 2 Ui i 5 LA Ab AT g2 By, i ELARATYmT BASE 46 hnBE iy A

SHIET

6.2 -  Monthly overtime of workers exceeded legal requirement. The auditee didn't set up overtime control procedure to control monthly overtime; the
attendance system had no alert function when monthly overtime exceeded limit. Workers and worker representative confirmed that they worked
overtime voluntarily for a higher income. According to worker attendance records from 01 Dec. 2019 to 31 Dec. 2020, the workers monthly OT
working hours exceeded 36 hours for 8 months. By the end of the audit day (06 Jan. 2021), the maximum monthly overtime in Dec. 2020 was 32
hours. The maximum monthly overtime in Jan. 2021 was 8 hours. For example: Monthly overtime for all 7 samples workers in Jun. 2020 were 60
hours. Monthly overtime for all 7 samples workers in Aug. 2020 were 40-62 hours. Monthly overtime for all 7 samples workers in Sep. 2020 were
56 hours. (Reference law: PRC Labor Law article 41).

GACH)H BT R o 4o A% 77 A ST FE P R SR L INBEIS 8], 25 ) R GEAE H I HEEE N I SR TS DhRE . B3 AN 5 TARERAA
E R INEE A 2B S N o A4 T NAI20194E12 5 01 H 220204121 315 (15 1), LA 84N Mg ti 36/ 23k . ik 2 /i 1% 24 R (20214
01H06%5), 20204E12H 1k H ANYERS [8]2932/MrF . 20214E01 H B AN FEIT (8] 98/ NRF o fildn: il 7 4 4% 45 53 124520204206 H ) H in gk
I R) 960/ o HHH 7 44 FE A 51 L 1E20204E08 H 19 H INHERT (7] 940-62/N o $iliHL 7 4 %4 3 TAE20204F09 H ¥ - IngERS (8] 456 /M. S35
AR (PR ANRIEAEDT 305D 5841560

Remarks from Auditee:
NONE
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Producer : Linhai Jinnuo Craftwork Co., Ltd

-
DBID : 367396 and Audit Id : 202810 Audit Date : 06/01/2021 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 202810] Audit Date: 06/01/2021 PA Score: A Deadline date:30/06/2021

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:

The auditee did not conduct occupational hazardous element inspection. The auditee did not provide occupational physical exam to workers who
contacted with occupational hazardous element. During plant tour, it was found that proper personal protective equipment were provided with
proper warnings. Training records on personal protective equipment usage were reviewed. The auditee obtained Fire safety certificate and
Construction Assessment Report in 2015. Fire early warning system, fire extinguishers, fire hydrants were installed and inspected monthly.
Emergency lights and exit marks were installed properly and inspected monthly. The evacuation drills for production area and dormitory were
conducted in May 2020 and Nov. 2020. Evacuation routes were not blocked and evacuation plans were posted at each workshop. There were
adequate first aiders in the factory. Sufficient first aid kits stocked with necessary supplies were provided in workshops. The drinking water test
report was provided for review. Factory did not provided canteen and transportation to workers. Canteen belonged to the landlord. Workers could
chose to eat in canteen of landlord or outside canteen.

) R s T R A . kA T T80 SR AR P Ay 2 B R 5 £ T R R 1 02 e FERSZ QA i, el 4 5 AR T AN AR
fi, HA R RS AR . A B8 & A REIC AR B w [l ) F20154E 00 1 a3 i B 46 At A A gt S AR IR i . Al
ZRTHITE RS, KW, WP AT Tia. 287 MMl Db S A 3T . 25 A7 & 17H 573 > T-20204£05 5 A1
2020411 A BEAT o B HIOEE B B 2E BRIV 1Bk A . A RS I RO, R A AR T e R R . Ak RR A TR K
WISV T WA RMSERMZCE T RS AT, REETHR. 5 TR AEPEE B AR I & 502 ek S 48 T i

7.1 - 1) Factory did not provide pre-job, on-job and off-job occupational health examination to workers who contacted occupational hazardous. E.g.:
painting workers were exposed to chemical and etc. Reference law: Law of the People's Republic of China on Prevention and Control of
Occupational Diseases, Article 35 2) The auditee did not conduct occupational disease hazardous element inspection for the past 12 months
(there was obvious chemical smell in painting workshop). Reference law: Workplace Occupational Health Monitoring Administration Regulation,
article 20
1) T BAREERKAT, (XM FBNR AR AREAMEERFR T, 0 B RrRa R TS, S50 P N RIS ERAED A
%, =A% 2) ) ARMERGE 124 H Y R ER ML fE T B R A (GG R R E B RAL B R) o SEEIL: AR AR DA I R,
#20%

7.6 -  No occupational Hazardous Notice was posted in painting workshop. Reference law: Code of Occupational Hazard Notification and Warning Sign
Management for Employer (2014), article 16
G R R EINRfEE S MR . ZHEEM: FEAINLREE & 5 Eonbn B B RTE(2014), 5516%%

7.11 - It was noted that the Building 1, 2 and 3 had one floor added inside of 2nd floor of each building, but the factory did not obtain the fire-fighting
acceptance certificate or register certificate and Building Structure Safety Certificate or Record for add floors. The added floors(approx. 2000nf in
building 3, 3000ni in building 1 and 3000nf in building 2) were completed in 2016. The building looked solid and did not have cracks. Adequate
number of escape exits. Fire fighting facilities were fully equipped. Reference law: Fire Prevention Law of the People's Republic of China, Article
11 and Construction Law of the People's Republic of China, Article 61
PSR, 2, 35 RERI2BE R4 EAT N T )2, B WA RSN E IR SV B S iai i BLROR TIR W El % 2. )= (3 58 412000°F 77K, 1
SREZ13000°1- 77 K A2 545293000175 K ) 58 e T20164F . | Al ok IR, BeARsE. A DEE 2. HITBOER &t 4. SHEREM:

(A NRSEFETEBRE) 1%L (AR NRIEFERRE) 561 %.

7.24 - No locked cabinet to keep personal belongings was provided for rooms in the dormitory. Reference law: code for design of dormitory building,
article 4.2.3
T 1 55 IR RSB RT LA BB AME ¥ FARER NI . S5 & @S0 e, 554.2.3%

Remarks from Auditee:
NONE

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 202810] Audit Date: 06/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The factory established an employment management procedure which states the factory should never employ and use any child labor under the
age of 16 years old, and the factory would verify all employees’ original ID cards at the time of recruitment and keep the photocopies of
employees’ ID cards in the personnel files. No child labor was found during audit.
VRS T RHE RS, BRRHEAEHNT162 E T, VAR R T A28 57 TR S G il B A (R B S B 03 A SR L. o A3 ) i
ARMEL.

Remarks from Auditee:
NONE
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Producer : Linhai Jinnuo Craftwork Co., Ltd f .
DBID : 367396 and Audit Id : 202810 Audit Date : 06/01/2021 a m o rl BSCI
Audit Type : Full Audit

Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 202810] Audit Date: 06/01/2021 PA Score: A Deadline date;

GOOD PRACTICES:

NONE

AREAS OF IMPROVEMENT:

There was no young worker identified based on document review, plant tour and worker interviews. The risk assessment for young worker was
conducted while the factory did not engage any young worker. Such as: provide pre-service health check free of charge and training, registration
in local labor department and no poisonous and harmful position arranged etc.

BT, BUZGEVIRG TUR, B RIURBE T AME T RAARRET, T BT T A RRRETHREITE. w: JR450 2%
HA . B, 7RSS BhES ] & R DL AN RS B AL

Remarks from Auditee:

NONE

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 202810] Audit Date: 06/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:

NONE

AREAS OF IMPROVEMENT:

Facility provided workers with understandable information before entering into the employment. Each employee had signed labor contract with
facility, and they had obtained the copy of the labor contract.
Ak AE 5 TNHRAT 1 5 TAR R R TS5 BT 573l & 1 ], I BRI 3) & R AL R T.

Remarks from Auditee:

NONE

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 202810] Audit Date: 06/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:

NONE

AREAS OF IMPROVEMENT:

Based on site tour and interview, there was no prison labor or forced labor. No ID card or wage was withheld by factory. No migrant (foreign
citizens) was found. No corporal punishment, threats and intimidation occurred. It was observed that workers were working without pressure.
Disciplinary measures were all reasonable: Verbal warning, warning letter and termination.

HETBEGATIR, L] R3ECA MRS IBeRias s . SREM LREAHE LT ME. BARISNET L. K3, BRI A 8A kA .
R ITAERA SIS T TAE. FraREAGE e E S 2. ALY, BEEMMRITHEXR.

Remarks from Auditee:

NONE

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 202810] Audit Date: 06/01/2021 PA Score: A Deadline date:30/06/2021

GOOD PRACTICES:

NONE

AREAS OF IMPROVEMENT:

12.4 -

Factory conducted environment impact assessment report in Oct. 2016 and obtained environment impact assessment approval in Dec. 2016 and
obtained the acceptance approval for environmental facilities in Mar. 2018. The related environmental laws were collected. The environmental
monitoring reports (industrial enterprises noise at boundary, waste gas, waste water) in Nov. 2020 were provided for review and the monitor result
complied with local law. Factory established solid waste management procedure, environmental emergency handling procedure and etc. The
hazardous wastes were transferred to the qualified company to dispose. The auditee obtained pollution discharge registration. (valid date: 12 Apr.
2020 to 11 Apr. 2025)

L) F20164E10 A il T A BG5S - F20164E12 5 A S VFHIE R,  HAE20184E03 H IR M AR vt TAe SR . L) WUk T MR IR B # .
2020411 H A B R R IR i () FRMEE, R, RAK) JRAERTR B INSE AT & il )RS TR A B, PN S A AR A
WA TIE T HES B . A R00: 20204E4 12 H $/202544 A 11H .

The factory signed hazardous waste transfer agreement with qualified vendor. But factory did not provide the hazardous waste transfer manifest
for last year for review. The hazardous waste was waste painting barrels. Reference law: Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution by Solid Wastes, Article 59
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Remarks from Auditee:

NONE
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Producer : Linhai Jinnuo Craftwork Co., Ltd .
amfori () ssci

DBID : 367396 and Audit Id : 202810 Audit Date : 06/01/2021
Trade with purpose

Audit Type : Full Audit

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 202810] Audit Date: 06/01/2021 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established anti-bribery policy and procedure. The procedure included handling any act of corruption and identified where the major

risks of corruption could occur. Training record of anti-bribery procedure for workers and management were provided for review. Based on site
tour, interview and document review, no any corruption behavior was found. The auditee established a procedure to protect confidentiality of

personal private information.
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Remarks from Auditee:
NONE
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Producer : Linhai Jinnuo Craftwork Co., Ltd fD .
DBID : 367396 and Audit Id : 202810 Audit Date : 06/01/2021 am rl @ BSCI
Audit Type : Full Audit Trade with purpose

PA10 | PA11 | PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9
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Producer : Linhai Jinnuo Craftwork Co., Ltd

DBID : 367396 and Audit Id : 202810
Audit Type : Full Audit

Producer Photos

External photo(s) of the production unit(s)
1-4 some production lines were not running due to the audi
as conducted in slack season.JPG

L
Photo of chemical storage room (if applicable)
-1 Chemical storage.JPG

NN T
Photo of fire safety equipment
4-2 Fire alarm.JPG

Photo of fire safety equipment
4-5 Test of fire hydrant.JPG
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Audit Date : 06/01/2021

External photo(s) of the production unit(s)
12 Factory compound.JPG
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[External photo(s) of the production unit(s)
1-3 Factory name.JPG

BSCI

Photo first aid facilities
-1 First aid kit.JPG

Photo first aid facilities
[2-2 Eye washing equipment .JPG

Photo of chemical storage room (if applicable)
3-2 MSDS.JPG

Photo of fire safety equipment
4-3 Fire hydrant.JPG

IPhoto of the code of conduct on display
-1 Photo of amfori BSCI COC on Display.JPG

IPhoto of fire safety equipment
4-1 Fire extinguisher.JPG

IPhoto of the dormitories (if applicable)
8-1 Dormitory.JPG
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Photo of the inside of the main production hall Photo of the inside of the main production hall
9-1 painting and vacuum coating.JPG lo-2 dyeing.JPG

Photo of the inside of the main production hall Photo of the inside of the main production hall IPhoto of the inside of the main production hall
l9-3 assembly and package.JPG 9-4 warehouse.JPG 9-5 Warning sign.JPG
— -

ide of the main production hall Photo of the inside of the main production hall
attendance machine.JPG -7 Evacuation plan.JPG

oto of the personal protection eq plical Photo of the sanitary fac
PPE reminder .JPG [13-1 Drinking water.JPG

hoto of non-conformity Photo of non-confor IPhoto of non-conformi
INC - 5.5 Not all workers were provided with social INC - 6.2 Monthly overtime of workers exceeded legal INC - 7.24 No locked cabinet to keep personal belongings
insurance.JPG requirement.JPG provided for rooms in the dormitory.JPG
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